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ARTICLE 1 
AGREEMENT 
The terms of this agreement are effective July 1, 2005 through June 30, 2008. 
This agreement made and entered into this 1" day July, 2005, by and amongst the 
Superintendent, the Board of Education of the Brocton Central School District, Chautauqua 
County, New York, hereinafter referred to as the "Employer" and Teamsters Local #264 
affiliated with the International Brotherhood of Teamsters hereinafter referred to as  the 
"Union" duly recognized exclusive bargaining agent of the Brocton Central School Bus 
Drivers which includes all regularly employed bus drivers, full or part time and bus aides and 
monitors, excluding the Head Bus Mechanic and Assistant Head Bus Mechanic and signed 
by the Superintendent, President of the Board of Education, Union Steward for the 
Teamsters and the Business Agent for the Teamsters. 
It is agreed by and between the parties that any provisions of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body 
has given approval. 
ARTICLE 2 
NEWLY HIRED EMPLOYEES 
All newly hired employees covered by this agreement shall have their name, address and 
work location forwarded to' the business office of Teamsters Local #264, 102 East Main 
Street, Falconer, NY 14733 upon being hired. 
' ARTICLE 3. 
UNION SECURITY CLAUSE 
The parties hereto have agreed to provide for Agency Shop Fee as set forth in the Civil 
Service Law of New York State, effective date July I, 1986. 
ARTICLE 4 
PAYROLL DEDUCTION 
Union membership dues, fees and assessments shall be deducted from the wages o f  each 
employee who has voluntarily signed a form authorizing such deduction to be made. These 
monies shall be transmitted to the Secretary-Treasurer of Teamsters Local #264 by the 
fifteenth day of the month in which they become due. 
Said deduction for an individual employee shall continue to be made until and including the 
payroll period which the Employer has received from the employee a written statement 
signed by him or her revoking his or her deduction authorization. 
Agency fees, in an amount equivalent to Union membership dues, fees and assessments, 
shall be deducted from the wages of each employee who has not delivered a deduction 
authorization to the Business Office of the School District, or who has revoked a previously 
delivered authorization. 
The Union shall defend and save the Employer harmless against any and all claims, suits or 
other forms of liability that shall or may arise by reason of action taken or not taken by the 
Employer to comply with the terms of this article. 
The Employer further agrees to deduct from the wages of employees who authorize to  do so, 
premiums for group insurance policies. Said deductions shall be made at a time 
corresponding to the employee's regular payroll period. 
Both parties having negotiated according to the conditions of the New York State Public 
Employees Fair Employment Act do hereby agree to the conditions contained in  this 
package. / 
. . 
ARTICLE 5 
OPENING NEGOTIATIONS 
The party wishing to initiate negotiations shall present the other party detailed specific 
proposals for changes desired in the negotiated agreement by April 1 of the year in which 
this agreement, or any part of this agreement, expires. The other party will respond in writing 
to such proposed changes and will submit its own proposed changes not later than April 22 
of that same year. 
ARTICLE 6 
DEFINITION OF FULL AND PART TIME 
A full-time driver drives at least fou'r (4) trips per day (i.e., bringing students to school A M  and 
returning students home in PM - two secondary and two elementary trips each AM and PM) 
or the combined time of histher runs will be at least three (3) hours per day. 
ARTICLE 7 
WAGES 
Section A: 
Bus Drivers $1 5,065 
Starting Salary $12,251 
During an employee's year of hire, he or she shall be paid the starting salary. After one 
complete year at the starting salary, the employee shall be placed on the applicable bus 
driver's salary. Drivers will advance to the second step at the beginning of the first semester 
immediately following the first anniversary date of full employment at Brocton Central School. 
Section B: Bus AideslMonitors 
Bus aideslmonitors shall receive the same percentage increase as bus drivers. 
Bus AidesIMonitors 
Starting Salary $9.65 $1 0.04 $1 0.44 
Bus AidesIMonitors will be granted three (3) sick days in accordance with the collective 
bargaining agreement. Sick days must be used during the school year and will not be 
allowed to accumulate from year to year. 
Section C: Assistant Mechanic 
Existing Assistant Mechanic will receive a 4.0% increase the lS t  year of the contract. Salary 
for the 2005-2006 will be $25,146.001 2006-2007 will be $26,152.00 and 2007-2008 will be 
$27,198.00. Any new employee will begin at Board of Education set rate. 
Section D: part Time 
A part-time driver drives less than 3 hours a day on a daily basis. 
part-time bus drivers shall.be paid at the rate of $14.05 perhour in 2005-2006. $14.61 per 
hour in 2006-2007 and $1 5.19 per hour in 2007-2008. Such a driver shall be given as much 
extra driving as preference to the employment of substitute drivers at the discretion of the 
Head Mechanic. 
Section E: Drivers will advance to the second step at the beginning of the first semester 
immediately following the first anniversary date of full employment at Brocton Central School. 
Section F: Anyone hired to take the place of a regular driver who is on an unpaid leave for 
one semester or more will be paid on full time starting salary (Article 8) of the bus driver 
schedule for the period of the leave. The long-term substitute will not be eligible for health 
insurance benefits. 
ARTICLE 8 
EXTRA RUNS 
Section A: Payment 
1. If an extra trip driving run coincides with a regular run (when a driver has to miss two (2) 
or more regular runs) the hourly rate for 2005-2006 shall be $1 1.23, for 2006-2007 shall 
be $1 1.68, for 2007-2008 shall be $12.15 or $15.60 minimum for trips twenty-five (25) 
miles and under; or $26.00 minimum for trips over twenty-five (25) miles. 
If extra driving does not coincide or interfere with regular runs (when a driver does not 
have to miss two (2) or more regular runs) the hourly rate for 2005-2006 shall be $12.71, 
for 2006-2007 shall be $13.09, for 2007-2008 shall be $13.48 or $15.00 minimum for 
trips twenty-five (25) miles and under; or $25.00 minimum for trips over twenty-five (25) 
miles. 
2. A meal allowance of $6.00 will be paid for each four (4) consecutive hours a driver is on 
duty, including regular hours. For 2005-2008 the meal allowance will be $8.00 with 
receipt, otherwise $6.00. 
3. Drivers of overnight trips shall not be paid for off-duty (defined as the time the driver is 
not driving) time. 
4. A payment of $7.50 shall be paid a driver for an extra trip if the trip is cancelled after bus 
is parked at school ready to leave. 
5. A payment of $15.00 (minimum) shall be paid a driver if a run is on the road and they 
are called back. That driver shall move their name to the top of the driving board. 
. . . . . 
Section B: Policy 
1. Extra trips shall be available to full-time regular run drivers. In cases where full-time 
regular run drivers are unavailable, part-time drivers may take extra trip. The head 
mechanic shall secure necessary drivers at his discretion. 
2. Extra trips are to be posted with departure times 24 hours in advance when possible. 
3. All extra trips will state whether they are "over and back or "driver stays" when they are 
posted. 
4. Assistant mechanic may take extra runs after 2:OOpm with payment beginning at 
4:OOpm. 
5. All drivers shall be paid up to fifteen (15) minutes for pre-trip inspection on extra runs. 
6. Extra Trip Board: 
a) The Union Steward is responsible for the proper functioning of the board in 
cooperation with the head mechanic. 
b) At the beginning of each school year, the name of each full-time driver is place on 
the right side of the board in order of seniority. Names move in rotation from bottom 
to top. 
c) If a driver does not intend to drive extra trips, helshe shall give 24 hours notice to the 
head mechanic of hislher intention not to drive the extra trip. Such driver's name will 
be moved to the left side of the board. The driver may return to the extra trip rotation 
at any time giving 24 hours notice and by moving hislher name to the top of the right 
side of the board. 
d) The driver at the bottom of the right side is responsible for the next available trip. 
The driver may exchange trips with the next available driver if both are agreeable. In 
that case, the names of the exchanging drivers are immediately exchanged on the 
board. Once such exchange is permitted per rotation. If no other driver is available, 
the original driver is responsible to drive that trip. 
e) If a driver is scheduled for an extra trip and is unable to drive because of sickness, 
emergency, or business day, hislher name is moved to the top of the right side of the 
. board. 
f) Upon returning from an extra trip, the returning driver will place hislher name at the 
top for the right side of the board. 
. . 
g) The rules and regulations of the extra trip board are subject to annual review and 
alteration by the Union. Any alteration is to be confirmed by the Board of Education. 
' h) Violation of Board Regulations during the school year. 
First Offense: warning, in writing by the union steward of thq bus drivers' 
association. 
Second Offense: written notice by the Union Steward indicating that name is being 
taken off board for 30 days. 
Third Offense: driver is sent to the Superintendent. 
ARTICLE 9 
TIME SCHEDULE 
Buses shall be parked and ready for loading of students at times designated by  the 
District. Disciplinary action will occur if a driver is late more than three (3) times during 
the school year. Disciplinary action shall not be limited to oraVwritten reprimand, 
suspension, or termination. Drivers shall be notified as well as the officers of the bus 
drivers' association, when they are late. 
District shall establish arrival and unloading times. 
In-service Days: Attendance at in-service days will be required if the Superintendent 
determines the topic(s) is appropriate. The hours will be arranged by mutual agreement. 
ARTICLE 10 
OTHER .BENEFITS 
Sick Leave: 
1.' Bus Drivers: . . 
a. The District shall allow each bus driver employed by the District, sick leave without loss of 
salary one and one-fifth (1.2) day per month, recorded on the first day of each month, to a 
total of 12 days (10 sick, 2 business) in any year on account of business leave, personal 
sickness or physical disability of the member or a member of the immediate family 
provided further, that if any employee does not use the full amount of sick leave allowed 
in any school year, the amount not used shall be accumulated from year to year and 
used, if needed, up to a totalof not more .than 75 days. 
Five (5) days annually with a maximum of three (3) per occurrence may be used in the 
case of illness of the immediate family (for illness "immediate family" shall mean spouse, 
mother, father, son, daughter, brother, sister). A doctor's excuse shall be required after 
five (5) consecutive sick days. The employer shall provide each bus driver with a 
statement of all accumulated sick leave days each year. A driver who had taken a sick 
day on a day when school is closed due to inclement weather conditions (snow day) will 
not lose a sick day. Such a day will be counted as a snow day (this does not apply to 
substitute bus drivers) for the driver. 
The school district grants to each bus driver the right to use annually up to two (2) days 
from the twelve (12) in paragraph 1 as business leave days. A business leave day is a 
day on which an employee must transact necessary and essential business, which cannot 
be transacted during the regular working hours of the employee. Any bus driver desiring 
business leave days will make application in writing to the Superintendent stating the day 
and reason why the leave is requested and will present such application at a reasonable 
time in advance of such date to allow scheduling of the bus driver's duties among other 
drivers. Business leave days are not to be used as an extension of a holiday unless 
unusual circumstances arise. Final approval of business leave days is for the 
Superintendent. . . . 
Leave days under this provision shall be converted to the employee's normal work time in 
hours for easier bookkeeping practices. 
b. Bereavement Leave: Three (3) days of bereavement leave not deducted from sick leave, 
shall be allowed for death in the immediate family. "Immediate family" includes: spouse, 
mother, father, son, daughter, brother, sister, father-in-law, mother-in-law, son-in-law, 
daughter-in-law and grandchildren. One (1) day of bereavement shall be allowed for 
grandparents. 
2. Assistant Mechanic 
a. The District shall allow each assistant mechanic employed by the District, sick leave 
without loss of salary one and one-fifth (1.2) day per month, recorded on the first day of 
each month, to a total of 14 days (12 sick, 2 business) in any year on account of business 
leave, personal sickness of physical disability of the member or a member of  the 
immediate family provided further, that if any employee does not use the full amount of 
sick leave allowed in any school year, the amount not used shall be accumulated from 
year to year and used, if needed, up to a total of not more than 150 days. 
Five (5) days annually with a maximum of three (3) per occurrence may be used in the 
case of illness of the immediate family. A doctor's excuse shall be required after five (5 )  
consecutive sick days. The employer shall provide each assistant mechanic with a 
statement of all accumulated sick leave hours each year. 
The School District grants to each assistant mechanic the right to use annually up to'two 
(2) days from the fourteen (14) in paragraph "a" business leave days. A business leave 
day is a day on which an employee must transact necessary and essential business, 
which cannot be transacted during the regular working hours of the employee. Any 
assistant mechanic desiring business leave days will make application in writing to the 
Superintendent stating the day and reason why the leave is requested and will present 
such application at a reasonable time in advance of such date to allow scheduling o f  the 
bus driver's duties among other drivers. Business leave days are not to be used as an 
extension of a holiday unless unusual circumstances arise. Final approval of business 
leave days is for the Superintendent to decide. 
Leave days under this provision shall be converted to the employee's normal work time in 
hours for easier bookkeeping practices. 
b. Paid Holidays 
The following days shall not be considered work days for the assistant bus mechanic: 
New Year's Day, Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving 
Day, Veterans Day, December 24, Christmas and January 2 (if not a school day), the Day 
following Thanksgiving Day, Columbus Day, Martin Luther King's Birthday. When a 
holiday falls on a weekend, an alternate day or days will be considered a paid holiday. 
c. Bereavement Leave: Three (3) days of bereavement leave not deducted from sick leave, 
shall be allowed for death in the immediate family. "Immediate family" includes: spouse, 
mother, father, son, daughter, brother, sister, father-in-law, mother-in-law, son-in-law, 
daughter-in-law and grandchildren. One (1) day of bereavement shall be allowed for 
grandparents. 
Vacations: 
The assistant mechanic shall receive two weeks paid vacation a year, if employed by the 
School District for more than twelve months. Three weeks if employed for more than 80 
continuous months. The assistant mechanic shall give five days advance notice of vacation 
day(s) usage. 
Retirement: 
1. The Board agrees to make available the Noncontributory New Career Plan (20 year 
career) for all full-time drivers at the appropriate tier. 
2. Full-time drivers employed after 1976 shall belong to the CO-ESC Plan, which mandates 
a 3% employee contribution. 
3. A bus driver who retires from the Brocton Central School District shall receive a day's 
pay for each day of accumulative sick leave recorded at the time of his retirement up to 
a maximum of 40 days. Drivers hired after July 1, 1996 shall not be eligible for this 
benefit. 
4. In the event a driver submits a non-rescindable letter of resignation for the purpose of 
retirement prior.to June 30 or December. 30 the driver shall be eligible for a salary '. 
stipend. The employee's annual salary shall be increased by the salary difference 
between starting rate and the regular full-time bus driver's rate effective the following 
July 1 or January 1. Drivers hired after July 1, 1996 shall not be eligible for this benefit. 
Health Insurance: 
Full-time drivers hired before June 30, 2003, the District shall pay 85% of the total 
premium for employee and dependent coverage. A dental plan and $5.00/$10.00 co- 
pay prescription plan shall be a part of the health insurance coverage. A vision plan will 
also be included. 
Full-time drivers hired after July I, 2003, shall be entitled to have the District pay 50% of 
the total premium for employee and dependent coverage. A dental plan and 
$5.00/$10.00 co-pay prescription plan shall be part of the health insurance coverage. A 
vision plan will also be included. 
In addition the District shall make available a managed care option of health insurance 
to those full-time eligible drivers with the same contribution rates as described above. 
4. In the event that a carrier of the District health insurance coverage discontinues a 
portion of the coverage currently enjoyed by the union, the union and the District will 
meet to negotiate the impact of said change. The District in no case will have the 
responsibility to self-insure the portion of coverage so changed by the carrier. 
5. The co-pay for the medical and major medical shall be increased from $50/$100 to 
$200/$400 based on the following schedule: 
On January 1, 2006, the deductible shall be raised to $100/$200 and on January 1, 
2008, the deductible shall be again raised to $2001$400. 
6. Replacement of the HMO plan with the POS from Chautauqua County Medical Health 
Plan. 
Life Insurance: 
The District shall also pay premiums for a $10,000 Group Life Insurance policy for each full- 
time employee. 
Routes and Extra Salary: 
Any change of route, which involves extra salary, will not be made unless agreed upon 
by both parties. 
Open routes shall be posted and bidding shall be in writing within five.(5) working days 
of posting to the Head Mechanic. All bus route openings are to be bid by seniority. If 
because of safety or other legitimate considerations, the employer desires to bypass a 
senior driver on a bid or remove a driver from 'hislher bid-route, the employer will provide 
the union with the reason and basis for the seniority bypass or removal. If the employer 
and the Union cannot agree to the by-pass or removal, the parties will submit the issue 
to an arbitrator on an expedited basis as promptly as possible for final determination. 
3. Identifiable summer work to be posted by the end of the school year. 
Dual Capacity Employees: 
1. No employee who works in a dual capacity, ie; custodianlbus driver or groundsmanlbus 
driver shall be granted double salary, fringe benefits such as sick leave and business 
days. 
2. A system of recording such benefits shall be established by the Business Manager with 
the mutual agreement of such employees. 
New Drivers: 
1. New bus drivers or prospective drivers shall be trained by a qualified drive designated by 
the Head Mechanic and/or Assistant Head Mechanic. 
2. A stipend of $8.50 per hour shall be paid to regularly employed drivers attending any 
mandatory Bus Drivers Schools or Workshop and to bus drivers who have to report for 
drug/alcohol testing. This stipend is for the duration of the agreement. 
3. Drivers who attend the mandatory Department of Motor Vehicles course for new drivers 
shall be paid the amount due after 10 months of continuous service to the District. 
Conference, Conventions and Shop Stewards: 
1. No employee shall be disciplined for serving on a committee in the interest of the Union, 
provided the Union shall give ample notice to the Superintendent in order for the 
Superintendent to furnish a substitute, and the length of time engaged will not be 
unreasonable. Employees shall not be compensated by the Employer for said days off. 
2. Any steward shall be available to leave histher woik to investigate and adjust the 
grievance of any employee within hidher jurisdiction whenever possibte and after 
notification and approval to hidher immediate supervisor. 
Jury Duty: 
1. All employees who are covered by this agreement and are called to jury duty shall 
receive full wages, equal to the employees current rate of pay times the number of hours 
: helshe is scheduled and/or contracted for duri,ng \he contract year, paid to them for time 
lost while attending the jury duty. 
Discipline of Children: 
The driver is in full charge of his vehicle and responsible for discipline. In case a child 
becomes a disciplinary problem, the driver shall make a written report to the Head Bus 
Mechanic, or appropriate administrator after which the parent or guardian will be 
notified. The bus driver may reprimand a student for the purpose of enforcing discipline, 
but should use physical force only when necessary to defend himself, protect other 
students, or prevent destruction of property of the School District. On second offense, 
the Administration may deny transportation privileges. A child shall be returned to his 
destination. Require complete silence before crossing railroad tracks. 
Discipline of Drivers: 
1. The Superintendent has the right to discipline employees and will notify the Union 
Steward of his action. 
Outside Contracting: 
1. If the Brocton Central School decides to pursue contract busing, the Union reserves the 
right to negotiate the impact of such a decision. 
Management Rights: 
1. Except as expressly limited by other provisions of this agreement, all of the authority, 
rights and responsibilities possessed by the District are retained by it, including, but not 
limited to, assignment of driver runs, direct supervision of the workforce, transfer of unit 
members, develop and enforce reasonable rules, discipline employees, establish driver 
specifications, subcontracting, promoting safety, efficiency, discipline, and protection of 
P r 0 Pem. 
Subcontracting: 
Section 1: The District recognizes its responsibility pursuant to the terms of the Taylor Law 
to negotiate any decision to subcontract work currently being performed by bargaining unit 
employees. 
Section 2: The Union recognizes the District's need to employ other services from'time to 
time. 
Section 3: The parties recognize the right of the District to also subcontract if said 
subcontracting does not result in a reduction of bargaining unit employees or the number of 
hours normally worked by said employees, including the present practice of overtime or 
regular hours, for add-ons, drop-offs or special events, ie: sports, class trips, etc. 
ARTICLE I I 
GRIEVANCE 
Section I : Definitions 
1. A "Grievance" is a specific violation of contract claim 
employees that a specific provision(s) of this agreement 
by an employee or group of 
has been violated. 
2. "Days" shall mean working days, excluding Saturday and Sundays and holidays,. 
3. "Supervisor" shall be defined as the employee's immediate supervisor. 
Section 2: Filing Time Limits 
No grievance will be entertained and such grievance shall be deemed waived unless the 
grievance is presented at stage 1 within ten (10) days after the grievant knew or should have 
known of the act or condition giving rise to the grievance. 
Section 3: Failure to Appeal or Respond 
If a decision at any stage is not appealed to the next stage or the procedure within the time 
limits specified, the grievance will be deemed to be discontinued and further appeal under 
this grievance will be barred. Failure at any stage of the grievance procedure to 
communicate a decision to the grievant and hislher representative within the specified time 
limit shall permit the lodging of an appeal at the next stage within the time limit had the 
decision been communicated on the final day. 
Section 4: Extension 
The time limits in the grievance procedure may be extended by mutual agreement, in writing. 
Section 5: Stage 1 
The grievant shall file a written grievance (using the grievance form) to the employee's 
immediate supervisor. The supervisor shall schedule a meeting within ten (10) days with the 
grievant. The grievant shall present the reasons and justification in support of hislher 
grievance. The supervisor shall respond in writing within ten (1 0) days following the meeting. 
Stage 2 
If the grievant is not satisfied with the written decision of the immediate supervisor and 
wishes to proceed further under the grievance procedure, the grievant shall, within ten (10) 
days from when the immediate supervisor rendered the decision or should have rendered the 
decision, which ever occurs first, submit a copy of the grievance to the Superintendent. The 
Superintendent shall hold a meeting with the grievant within ten (10) days after receiving 
grievance. The Superintendent shall pro-vide a written response to the grievance within 
(10) days of the meeting: 
Section 7: Arbitration 
the 
ten 
If the grievance is not resolved by the Superintendent's written response and the Union 
determines that the grievance is arbitrable, the Union must submit the written grievance to 
binding arbitration in accordance with the voluntary rules of binding arbitration of the 
American Arbitration Association (MA)  within twenty (20) days of the Superintendent's 
written response. 
The Union may appeal to the arbitration stage by sending a demand for arbitration to the 
AAA, with a copy simultaneously sent to the Superintendent. Selection of the arbitrator shall 
be pursuant to the voluntary rules of AAA. The District and the Union may, on mutual 
agreement, meet at any time prior to the arbitration hearing, for the purpose of informally 
clarifying the issues and additional attempts to resolve the grievance. 
Section 8: Arbitrator's Authority 
The arbitrator shall have no power or authority to render an award, which is explicitly contrary 
to the express terms of the written agreement. The arbitrator's award shall be final and 
binding on the District and the Union. The arbitrator shall grant or deny the grievance 
presented by determining if there has been a violation of this agreement as indicated in the 
issue determined by the arbitrator. In doing so, the arbitrator shall interpret and apply to the 
express provisions of this agreement, but is without power and authority to add there to or 
subtract there from. The Arbitrator's award may include an appropriate remedy if helshe 
finds a violation of the specific terms of this agreement. 
Section 9: Arbitrator's Time Limit 
The arbitrator shall render a decision, in writing, within thirty (30) days of the close of the 
hearing. 
Section 10: Costs and Expenses 
The cost of the arbitrator's services, including per diem expenses and actual and necessary 
travel and subsistence expenses, will be shared equally by the District and the Union. All 
other costs incident to the arbitration shall be borne by the party that incurred such costs. 
Section 11 : Grievance Meetings 
All meetings involving grievances shall be held' during either unassigned time during the 
workday or after school hours. 
ARTICLE 12 s .  
SAVINGS CLAUSE 
This agreement and all provisions herein are subject to all applicable laws. In the event any 
provision of this agreement is held to violate such applicable law, said provision shall not bind 
either of the parties, but the remainder of this agreement shall remain in full force and effect 
as if the invalid provision had not been a part of this agreement. 
ARTICLE 13 
SENIORITY 
Section 1: Definition 
Seniority shall be defined as the length of continuous service with the District, and shall 
commence with the first date of appointment to a position covered by this agreement. 
Section 2: Layoff and Recall 
The layoff retrenchment and recall of all competitive class employees shall be pursuant to 
Civil Service Law, Rules and Regulations. 
For layoff purposes of noncompetitive and labor class personnel, an employee's seniority 
shall determine the order to be followed. The employee with the least seniority within the job 
title where the aforementioned reductions occur shall be the first to be laid off until the total 
number of employees required to decrease forces shall be established. Having exhausted 
his seniority on his current title, the laid off employee shall exercise his seniority to displace 
an employee with lesser seniority than he on lesser job titles in the noncompetitive or labor 
class or to a position previously held in the completive class on a permanent basis subject to 
the provisions of Civil Service Law, Rules and Regulations. Recalls shall be in the inverse 
order of layoff. 
ARTICLE 14 
MISCELLANEOUS 
If required by the District to use their own vehicle to attend seminars or meetings outside the 
District, employees will be paid the rate set by the Board of Education. 
ARTICLE 15 
DRUG AND ALCOHOL TESTING 
Although new federal regulations require drug and alcohol testing of certain employees, the 
Public Employees' Fair Employment Act requires the Brocton Central School District and the 
Union to negotiate the impact of the new ,federal requirements, the Brocton Central School 
District .and the Union agree.to the following alcohol and drug testing protocols. : 
Section 1: Tests for Drugs and Alcohol 
General: The Brocton Central School District shall test employees for drug and alcohol use 
in accordance with the Federal Highway Administration regulations, 49CFR Parts 40, 
382f391, 392, 395, that pertain to employees who operate commercial motor vehicles and 
are subject to commercial drivers license pursuant to 49CFR Part 383. The program and its 
procedures shall be implemented for Brocton Central School District employees' effective 
January 1,1995. 
Random Testing: The Brocton Central School District shall select a qualified consultant to 
identify employees for random drug andlor alcohol testing in accordance with the Federal 
regulations. The Brocton Central School District, upon request, shall provide the Bus Drivers' 
with a list of employees selected for testing, so that the Union may check the "randomness" 
of selection. The issue of randomness is not subject to grievance and arbitration procedures. 
Reasonable Suspicion Testing: The Brocton Central School District has the right to test an 
employee in the event it has a reasonable suspicion that an employee may be under the 
influence of drugs or alcohol. However, failure to provide tha) information will not preclude 
the Brocton Central School District from taking appropriate disciplinary action nor shall such . 
failure subject the Brocton Central School District to a grievance or arbitration and is 
spcifically non-arbitrable. The employee may consult with legal counsel or a Union 
representative, but this privilege shall not cause a delay in the testing process, nor shall the 
failure to exercise this privilege invalidate test results or preclude discipline based on test 
results. The failure to obtain counsel or representation shall not be grievable or arbitrable. 
Post-Accident Testing: When a post-accident test is required, the employee may consult 
with legal counsel or a Union representative, but this privilege shall not cause a delay in the 
testing process, nor shall the failure to exercise this privilege invalidate test results or 
preclude discipline based on test results. The failure to obtain counsel or representation 
shall not be grievable or arbitrable. 
Section 2: Testing Procedures 
If a test result of the primary specimen is positive, the Brocton Central School District shall 
immediately request that a qualified medical review officer direct that the split specimen be 
tested in accordance with the procedures set forth in 49 CFR Part 40, Sections 40.25 
(f)(l O)(ii) j, 40.29 (b)(2)(3) and 40.33 (f). 
Section 3: Payment of Wages 
To the extent required by the current collective bargaining agreement and the Fair Labor 
Standards Act, the Brocton Central School District shall pay the employee for the time 
required to comply with random drug and alcohol testing, only, but not follow-up testing, 
including providing a breath sample, a urine sample, andlar travel time to and from the test 
site. However, failure to provide that information will not preclude the Brocton Central School 
District from taking appropriate disciplinary action nor shall such failure subject Central 
School District to a grievance or arbitration and is specifically non-arbitrable. The employee 
may consult with legal counsel or a Union representative, but this privilege shall not cause a 
delay in the testing process, nor shall the failure to exercise this privilege invalidate test 
results or preclude discipline based on test results. The failure to obtain' counsel or 
representation shall not be grievable or arbitrable. Payment shall be the same as attendance 
at "bus driver school". 
Section 4: Call-In Procedure 
At the time an employee is called to report to duty, for overtime duty or at other than his 
usual start time, the employee shall acknowledge the use of any alcohol or any drug or other 
substance which might impair the employee's ability to perform job duties. In such cases the 
employee will not be required to report to work. This section, however, shall not in any 
manner reduce, eliminate or otherwise affect any existing duty of employees to be 
reasonably available and capable of reporting to work without any drug or alcohol 
impairment. 
Section 5: Evaluation and Treatment 
Any costs involving an initial evaluation by the substance abuse professional, selected by the 
Brocton Central School District, shall be borne by the Brocton Central School District. All 
follow-up testing directed by the substance abuse professional shall be paid for by the 
employee and will be on the employee's time. The expense of such follow-up testing may be 
submitted to insurance providers if the employee so chooses. This in no way is a guarantee 
by the Brocton Central School District that such claim will be paid by the insurance providers. 
Unless the employee is terminated, an unpaid leave of absence will be allowed for follow-up 
testing and treatment on an in-patient basis or out-patient basis, provided that the employee 
may use accumulated sick leave, vacation andlor personal time in accordance with the 
current collective bargaining agreement. This provision shall in no way preclude the right of 
the Brocton Central School District to prefer appropriate charges and bring disciplinary 
proceedings against an employee with the full range of potential penalties as per the 
contractual procedure andlor Civil Service Law, if applicable. Nothing herein shall be 
construed to diminish any rights, which may apply under the FMLA or other relevant laws, nor 
shall granting of such time off be considered recognition of ADA status of such employee by 
the Brocton Central School District. 
Reinstatement to the employee's position if available or an equivalent position if available 
may only occur upon certification that the employee has satisfactorily completed a 
rehabilitation program and the program recommends return to regular assignment. 
Department heads shall retain the right to assign and manage personnel in accordance with 
the Civil Service Law and the collective bargaining agreement. 
Section 6: , Previous Policies and Proced,ures 
. .  
In the event o i  a conflict, the federal regulations and this   em or and urn of Agreement shall 
supersede previous policies and procedures pertaining to drug and alcohol testing. 
Section 7: Copies of Agreement 
The Brocton Central School District shall provide each affected employee with a copy of the 
Memorandum of Agreement, non-compliance with this provision shall in no way affect the 
Brocton Central School District's rights and obligation to comply with and enforce the law. 
Section 8: Severability 
If any provision of this Memorandum of Agreement conflict with a statutory or regulatory 
provision or is declared inoperative by a court of competent jurisdiction, the remaining 
provisions of this Memorandum of Agreement shall remain in full force. The parties shall 
thereafter meet within ninety (90) days to renegotiate said negated clause. 
ARTICLE 16 
DISMISSAL 
Discipline may be imposed on bargaining-unit employees who are entitled to the procedures 
of Civil Service Law Section 75 pursuant to that Section, as hereinafter modified: 
1. No bargaining-unit employee who is entitled by the terms of Civil Service Law Section 75 
to the procedures set forth in that statute shall be removed or otherwise subjected to any 
disciplinary penalty provided in Section 75, except for incompetency or misconduct shown 
after a hearing upon the stated charges pursuant to Section 75; 
2. A hearing on the charges shall be by a hearing officer mutually selected by the parties 
herein, from the following panel: 
Howard Foster 
Doug Bantle 
Stuart Pohl 
Tom Rinaldo 
The above hearing officers shall be selected on a rotation basis. Once selected for a 
disciplinary matter by the parties, the selection for the next disciplinary matter shall fall to the 
next name on the panel; 
Upon selection of a hearing officer, the parties, or their attorneys, shall notify such hearing 
officer of his selection. If he is willing to serve, and if he has a mutually acceptable hearing 
date within seventy-five (75) calendar days of his does not have an available hearing date 
within said seventy-five (75) days, the selection shall fall to the next name appearing on the 
list. The same process shall then be followed for this name, and any subsequent names, 
until the' list' is exhausted. If the list is exhausted, then the selection shall fall again to the 
hearing officer originally selected; 
The suspension period under Section 75 (3) of the Civil Service Law pending the hearing and 
determination of the charges shall henceforth be forty-five (45) calendar days; 
In the next round of collective bargaining the parties may make proposals to alter the above 
procedure; 
In all other respects, except as altered herein, the Employer shall follow Section 75 of the 
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